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what neurodiversity is, and why we need to change the way we think about neurodiversity in the
workplace;
understanding autism spectrum diversities, ADHD, and language and communication diversities;
the benefits of shifting to a strength-based understanding of neurodiversity in the workplace;
embracing and accessing the strengths of a neurodiverse workplace - how neurodiversity presents
opportunities;
the challenges neurodivergent individuals may face in the workplace;
the difficulties and misunderstandings that can happen in the workplace;
how to ensure communication and practices are effective and inclusive for everyone;
to reveal or conceal - the pros and cons of being open about a diagnosis, and the practices that can
support felt safety and a responsive, inclusive culture for all individuals;
inclusive workplace practices and environments, and why these are beneficial for all staff.

Increasingly, neurodiversity in the workplace is being recognised for what it is - something to be
embraced and sought after, rather than a 'deficit' to be accommodated. Workplaces that adopt neuro-
friendly practices and create neuro-friendly environments will ultimately create a culture that is
welcoming and respectful for all individuals, allowing everyone to perform to their highest capability.
This workshop will explore the workplace practices that will support neurodivergent individuals, and how
these practices will ultimately benefit all staff, clients, and customers. We will discuss:


